
Enhance your Gender Equity Learning

We would also love to hear from you!
Reach us at info@womenandsport.ca if you’d like to discuss the e-learning 
module or how we can work together to advance gender equity in sport.
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Now that you’ve completed the Gender Equity LENS e-learning module, we encourage you to form a small 
group to talk about it! You’ll formalize personal reflections, you’ll help others with their learning and you’ll 

build bonds and commitments to advance your learning.

Make it more
meaningful 
for yourself1
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Consider these questions as a starting point:

Two of the best ways to retain knowledge are:

?
What two things 
stand out to you  
the most and why? 

Who could you consult 
to get a more diverse 
perspective for a project 
or decision?

Who else in your 
organization, team or 
community could benefit 
from this training or 
perspective? 

Which of the steps in the 
gender equity LENS does  
it do best? Where could 
your organization improve?  

What key decisions could you  
apply the Gender Equity LENS to?  
What projects or situations could it 
be beneficial to account for gender?

What surprised  
you the most?


