
Gender Equity Builds Better Sport

national sport organizations believe gender equity is essential or very important.
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Equity is a challenge 
to not accept a “one-
size-fits-all” solution.

•	 More compelling offerings

•	 larger pool of potential participants

•	 stronger organizations
THE RESULT?

Sign up for our Gender Equity LENS e-module to learn about 
tools you can use to apply a gender lens to your work!
www.womenandsport.ca/lens

“We’re hosting a competition that features both 
men’s and women’s events.”

“We’re scheduling the women’s events in a primetime 
slot on the schedule to increase the number of 
spectators and highlight the women’s program.” 

“We have a similar number of men and women 
coaching in our sport.”

“We’re providing coaching mentorship opportunities 
specifically for women so they can advance to 
higher ranks where they aren’t well represented.”

“We have boys and girls teams of every age  
group in our club.” 

“We’re designing our girls programming and 
training our coaches to encourage engagement 
and slow drop out rates.” 

“Our board positions are open to anyone who 
wants to apply.”

“Because we want to improve the representation 
of women on our board, we do outreach and 
invite them to apply.”

Equality is giving everybody the same tools and 
resources – the same starting line.

Equity ensures fair access for all based on their needs 
– a focus on getting people to the finish line.

EQUALITY EQUITYVS.

But what is the difference between equality and equity?

Concept adapted from: Robert Wood Johnson Foundation


